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DISTRICT 2, continued from page 12
better than 200 co sponsors and HR 2309 has 
less than 5, HR 2309 was put to a subcommittee 
vote and passed along party lines 5-3.  We must 
put a stop to this.  And we can, if we vote our 
financial interest.  We must support candidates 
who support labor and labor issues.  Supporting 
candidates who espouse god, gays and guns, 
will lead to our financial ruin as a labor union.  
That which puts food on the table should be our 
first concern when we enter the voting booth.

  The afternoon session of day 2 was perhaps 
the most interesting.  It was on NTFT and other 
Desirable Duty Assignments.  This is perhaps the 
most controversial item in the new contract and 
the one that management is the least interested 
in getting right.  Why you may ask?  In my opin-
ion, it’s because it requires them to use a little 
effort.  Effort is what they seem to be a bit short 
on.  Many, if not all, the NTFT assignments cre-
ated are six day a week five hour a day assign-
ments, duh!  How desirable is that?  Not many of 
the people I know are interested in working six 
days a week.  And in function 4, customer ser-
vice, these assignments should have at least 2 
consecutive days off.  This whole issue is made 
even more convoluted by the fact that there 
different rules governing what size offices are 
required to have NTFT duty assignment.  To be 
sure management will be playing games with 
this issue, so the APWU has initiated the ADRP, 
a dispute resolution process to aid local in offer-
ing suggestions, providing comments, and 
offering proposals to these less -than desirable 
assignment.  I was fortunate in being able to 

acquire hand outs from all the classes I attended 
and am willing to provide access to the CD pro-
vided in our packets.  There was a portion of the 
conference that was intended for State and Local 
Presidents only for which special training was 
offered to assist locals in coming up with their 
own “desirable duty assignments.  I stayed for as 
much of the special session as I could digest, but 
it was technical and often dry.  But the essence  
of the issue finally was obtaining the necessary 
information to put into the matrix.  For more 
information on this see your local or state presi-
dent.

National Business Russ Bugary gave a very 
informative presentation on Retail Issues on 
day 4 of the conference.  Russ stated a simple 
fact about Customer Service.  Staffing is driven 
by earned hours. So if your installation is under-
staffed or being notified about excessing 
because of overstaffing, it is probably because 
earned hours are out of balance with produc-
tivity and mail volume variances are not con-
sistent with expectation.  One way to improve 
the situation, is by working smart, and always 
using the standby button on the POS System to 
improve earned hours against actual hours.  His 
presentation also included the importance of 
clocking into the correct operation so that the 
system reflects hours going into the proper LDC.  
Remember what we do as employees have con-
sequences.  Some may be unintended, others 
not so, but by working smarter we can help our-
selves.  You PTF’s in the small offices who are only 
guaranteed 2-4 hours per pay period should be 
aware that the new contract provides for NTFT 

duty assignments of at least 30 hours when the 
union can show the hours are there, manage-
ment must create them.  So even though you 
may be working in excess of thirty hours per 
week, as a part time flexible, your guarantee is 
still only 2-4 hours per pay period.  You need to 
help your union get you into a NTFT duty assign-
ment.  So if the winds of fortune should change, 
you would be in a better position overall.  Dur-
ing the conference many questions  were asked 
and answers were given to a host of scenarios.  
New insights were presented and new action 
plans devised to help our small office employ-
ees ensure a better tomorrow.  We have been 
told that the fight will be long and perhaps pro-
tracted, but be assured that if we stick together 
as brothers and sisters of our proud union, we 
will prevail.  We intend to get management’s 
attention using the language of the contract 
they signed.  We are going to hold their collec-
tive feet to the fire until we get it right.  I know 
some of the things said in this article may seem 
strange now, but if you see things in your office 
that go contrary to what you have read in our 
new contract, contact your steward or business 
agent so together we can look into the situation 
and see what’s going on.  Make no mistake, man-
agement is trying to take advantage of every 
situation they can to relieve their financial crisis.  
Don’t let it be on your back.  

As always, I can be reached at my cell number 
1-260-385-0461 or e-mail address at hb9270@
gmail.com.  Keep in solidarity with your brothers 
and sisters of this great union.  

Hopefully, none of our members will need this 
in the near future.  Should the need arise, this 
information could prove most valuable if kept 
in close proximity to the family will and/or 
other important paperwork. This information 
originally was published in the Austin Postal 
Worker and the Indy Info (the Indianapolis Areal 
Local’s newsletter). It was re-located after a bit 
of house cleaning, and has been updated to 
current information.

What to do?

1. Notify employee’s immediate                        
supervisor.

2. Notify Postmaster and/or Plant Manager.

3. Contact the following: 

A. The Union.

B. If a Veteran, contact the Veteran’s 
Administration.

C. Local Banks and Credit Unions.

D. Social Security Administration.

E. Insurance Companies.

-----File This With Your Important Papers!!!-----

What To Do If Your Postal Spouse Dies
F. Internal Revenue Service and State 

Income Tax Department.

G. Safety Deposit Box.

H. Change deceased name on impor-
tant papers to survivors name.

4. Notify immediate supervisor of the time 
and place of services of the deceased.

5. Have Mortuary obtain five copies of the 
death certificate.

6. Turn in locker keys, badge and other 
postal property to immediate supervisor.

7. Fill out the following papers (available 
from personnel office):

A. SF 2800 – Application for death ben-
efits.

B. SF 1155 – Claim for unpaid compen-
sation (no designated beneficiary).

C. SF 1153 – Claim for designated ben-
eficiary for unpaid compensation.

D. Claim for benefits.  Federal Employee 
Group Insurance (FEGLI)

E. Check with personnel section for 

exact amount of annuity for yourself and 
minor children.

8. If previously married, have divorce 
papers.

9. If previously married have marriage 
license.

10. A will is a vital necessity, this will  elimi-
nates costly court procedures.

Survivorship annuity is not paid automatically; 
you must apply for it.  In most cases, if the spouse 
was a veteran he/she is entitled to $300 for burial 
expenses. If the cause of death is due to a job 
related injury the Division of Federal Employees’ 
Compensation (DFEC), will pay up to $800 burial 
expenses minus any amount the VA gives.  The 
survivor, in case of a job related death may also 
apply for an annuity from DFEC: spouse can then 
chose the higher amount.




